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From the president
This issue of the Foundation newsletter contains a variety of stories 
filled with programs and ministries, both traditional and new. 
I hope that as you read these columns you will notice that we are 
indeed moving boldly into God’s good future as an organization. 
We are both historic–with our ties back to the 1891 founding of 
the Omaha Presbyterian Seminary–and as contemporary as the 
emerging ministries of the twenty-first century.

For the past fifteen years, I have been privileged to serve as 
president of OPSF. Together with the board, staff, and many of you, I have witnessed the rapidly 
changing landscape of ministry and theological education in these times. The adjustments, 
recalculations, planning, and visioning that these changes have required have been considerable.

I can say without hesitation that it has all been worth it. The Foundation is poised to provide 
even greater support to our constituencies than in the past. We have strengthened our ties to 
longtime friends and developed new partners in our mission. They include other foundations, 
theological seminaries, professional organizations, non-profit ministries, and various training 
programs for pastors. The future is bright.

Soon there will be a new president at OPSF chosen by our Board and prepared to serve  
alongside you. I am sure that you will provide to that person the same energies, intelligence,  
and imagination that you have shared with me. 

While I will no longer be president after retiring December 
31, I will always be an advocate for the Foundation. I will 
miss this role, but I have every confidence in the long-term 
viability and potential of OPSF.

Grace and peace, 

Rev. Dr. Gary Eller
PRESIDENT, OPSF

New

The grant proposal submitted this 
year included this paragraph: “A 
recent study by Lifeway Research 
found a majority of Protestant 
pastors’ spouses express a sense 
of isolation with over two-thirds 
believing they had no one to confide 
in about important matters in their 
lives. Only 9% reported receiving 
support from other ministers’ 
spouses. Spouses may work, but 
these are often part-time jobs, as they 
face the rigors and daily demands 
of community engagement in their 
roles as pastors’ spouses, and may 
not have the time to be fully engaged 
in their own careers. This can lead 
to a spouse’s own isolation in the 
community and in their families,  
as they struggle to find peace.” 

P R E S B Y T E R I A N
L E A D E R S H I P
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Supporting 
Pastors and 
their Famiies

B E G I N N I N G S

Read more about how PLR 
supports pastors and their 
families through retreats on 
Page 4
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In the spring of 2021, OPSF was invited to apply for a grant to 
sustain the Pastoral Leadership Revitalization program. The staff 
wrote and submitted a proposal, and learned OPSF/PLR would 
receive a 5 year grant award of $500,000 with the condition of 
OPSF matching grant funds of an additional $500,000. Thanks 
to this additional Sustainability grant, the PLR program will 
continue for an additional five years following the extended 
deadline of June 30, 2022, of the current grant.  

Mostly, the program will continue as is with one-on-one 
coaching for new and/or isolated pastors, and educational 
retreats. However, there are some changes, including the 
possibility of expansion into at least one or more presbyteries. 
An additional change is the implementation of small fees for the 
program participants. Since 2019, pastors have received coaching 
at no cost to them, and attended retreats that are fully funded 
by the current PLR grant. For sustainability purposes, the 

pastors receiving coaching will be asked to pay a small fee, and a 
minimal fee will also be charged for retreat attendance.

The number of retreats offered annually will also be adjusted for 
the sustainability years. Currently, PLR offers retreats for singles, 
couples and families in the spring, and retreats only for pastors 
and CPs in the fall. We have offered up to six retreats each year. 
(Due to the pandemic, two of those planned retreats have been 
postponed until 2022.) With the ongoing program, PLR will 
offer one retreat per year in each presbytery cohort. The feedback 
received, especially in 2021, from participants regarding how 
important in-person retreats are for pastors, will inform the 
format and content of retreats in 2022 and beyond.

We are excited to be the recipients of this generous grant, and 
look forward to continuing to support excellence in Christian 
leadership through the PLR program of coaching and retreats.

Renewal Retreat for  
Women Clergy 
Hosted by Missouri Union Presbytery at 
Heartland Center, Kansas City, MO 

Continuing Education Events 
Hosted by Presbytery of Pueblo at 
Hermit Basin / Easy Yoke Churches

Pastoral Leaders Retreat 
Hosted by Indian Nations Presbytery & 
OK Presbyterian Network at St. Crispin’s 
Conference Center, Wewoka OK

Strengthfinder 
Facilitator Training
Hosted online by Denver Presbytery

Anti-Racist Education 
& Engagement
Hosted by Presbyterian Urban & Immigrant 
Ministry Network at Multiple churches 
in Heartland Presbytery (KS & MO)

Men’s Retreat: Discovering 
Male Spirituality
Hosted by Westminster Presbyterian Church 
Waterloo, IA at Lakeshore Center, Milford, IA

Spirit of Stewardship
Hosted by Presbytery of Northern Kansas at Pine 
Ridge Presbyterian Church, Kansas City MO

On-Line Bible Studies
Hosted online by Glacier Presbytery 
Camp & Conference Center

Come to the Waters Continuing  
Ed Seminars
Hosted by Glacier Presbytery Camp & 
Conference Center at Glacier Camp & 
Conference Center, Lakeside, MT

TIM (Theology in Ministry)  
Talks Retreat 
Hosted by Glacier Presbytery Camp & 
Conference Center at Glacier Camp & 
Conference Center, Lakeside MT

Glacier Presbytery Mission  
Camps & Retreat
Hosted by Glacier Presbytery at Glacier 
Camp (or FPC) Helena MT; Lakeside

Spiritual Wellness  
Practitioner Program
Hosted online by Emc3 coaching

SUSTAINABILITY GRANT RECEIVED!

OPSF is Awarding the following Lifelong Learning GrantsAbout the Program

10-200
Range of people the continuing 

education events can serve

OPSF provides support to many 
presbyteries and Presbyterian groups 
within 13-state region for educational 

events, workshops, and seminars

$1.5 M
Contribution OPSF has made to  

these programs over several decades

Congratulations to those awarded and we hope that clergy within the OPSF 13-state region will take 
advantage of these learning opportunities and the chance to spend time with fellow church leaders.

2022 LIFELONG LEARNING GRANT AWARDS

LEARN MORE BY VISITING THE  
LIFELONG LEARNING GRANTS PAGE AT: 

www.OmahaPresbyterianSeminaryFoundation.org

Contribution benefits teaching  
elders, commissioned pastors,  

and lay leaders

Events cover a wide range of topics 
and provide indispensable fellowship 

to clergy and their peers 
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Madeline Lannon 
HONORING: ROBERT K. ADAMS

Middler at Princeton Theological Seminary  
and is under the care of Milwaukee Presbytery

Julia Burkley 
HONORING: WILLAM L .  MULFORD

Senior at Austin Presbyterian Theological 
Seminary and is under the care of the Presbytery 
of Charlotte

Danielle Hillyer-Way 
HONORING: EUGENE C. DINSMORE

Middler at McCormick Theological Seminary 
and is under the care of Denver Presbytery. 

Samantha Innanen 
HONORING: HOWARD B. DOOLEY

Middler at Austin Presbyterian Theological 
Seminary and is under the care of the Presbytery 
of Grand Canyon.

Sara Babcock 
HONORING: SILAS G. KESSLER

Middler at Louisville Presbyterian Theological 
Seminary and is under the care of the Presbytery 
of Central Nebraska.

The Omaha 
Presbyterian 

Theological Seminary 
Board of Trustees 
began the Apollos 

Program in 1954. The 
mission of the Omaha 
Presbyterian Seminary 
Foundation is to seek, 
develop, and support 
excellence in Christian 

leadership through 
the Presbyterian 

Church (USA). The 
Foundation’s Apollos 
Program promotes 

this important task by 
providing opportunities 
for financial support to 
selected students, who 
are under the care of 
their presbyteries so 

that the Church might 
more effectively carry 

out its mission.

Apollos Scholarship 
applications are accepted 

from students who are 
members of a Presbyterian 

Church (USA) 
congregation, under the 
care of a Presbytery as a 

Candidate or Inquirer, and 
are enrolled full-time in 

one of the ten theological 
institutions of PC(USA).

INTRODUCING THE
2021 APOLLOS SCHOLARS
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One of the primary purposes of PLR is to support pastors and their spouses and families. 
This spring and summer, PLR did this in three ways: we hosted a retreat for single pastors, a 
retreat for pastors and their families and a retreat for pastors and spouse.

One repeated theme in the responses to all three retreats is how deeply the pastors 
appreciate both being in community with other pastors, and being away from their ministry 
settings. A hoped-for result of the PLR program was the rejuvenation of tired pastors. The 
pandemic has caused more stress and tiredness for pastors that was not foreseen when 
OPSF received the grant. The positive reactions and responses we’ve received, indicates 
how important three-to-four-day retreats are for pastors and their families.

SUPPORTING PASTORS AND THEIR FAMILIES

RETREAT FOR SINGLE PASTORS

RETREAT FOR PASTORS & THEIR FAMILIES

In April we held our retreat for single pastors. Thirteen attended, 
both men and women. 

Hunter Mobley, lawyer, former pastor, and enneagram teacher, 
led three workshops on the enneagram numbers, their wounding 
messages, and the spiritual invitations for each number. 

The Rev. Suzanne Gorhau led worship in a variety of ways–
orally, visually, and with movement.

• Auditory Worship: peaceful music with nothing on the screen

• Visual Worship: images and videos on the screen

• Movement Worship: prayer walks around various spaces 
for 10 minutes and a time for prayer in various postures; 
kneeling, laying down, standing with arms extended

Each worship was unique. It’s tempting and easy for pastors to 
use the same format for worship week in and week out. These 
services were an invitation to different forms of praising God.

In June, PLR hosted a retreat for pastors and their families at 
Great Wolf Lodge in Kansas City. Over 50 people attended. This 
retreat had structured and unstructured time.

Marthame Sanders, an ordained Presbyterian pastor and 
improviser, led several workshops on “The Serious Work of Play: 
The Gifts of Improv.” Kili Wenburg led an intergenerational 
worship service and was also available for individual spiritual 
direction sessions for participants, which many took advantage of. 

The family retreat taught us several things about pastors and their 
families. Sadly, church life tends to be an obstacle to family life for 
pastors. We learned that:

• Pastors need time when they can focus on their family without 
any demands from the church or church members

• Pastors benefit from play or playfulness in their lives

• Worship is valuable to pastors and their families and this 
opportunity is meaningful

This retreat also reminds us that meeting the needs of a large, 
diverse group is more challenging than meeting the needs of 20 
pastors gathered together. Next year, the family retreat will be 
at Mahoney State Park in Nebraska, a quieter, calmer location. 
Overall, this retreat was very well received by the participants.

Responses to this retreat were enthusiastic:

“I greatly appreciate the collegiality of this (and all PLR) 
retreat. It is great to be able to meet and visit with other 
pastors and share life together. The relaxed atmosphere 
and easy schedule were also a nice break from the stress  
of the daily grind of ministry.” 

“One of the best features of this retreat was the 
opportunity to connect with other colleagues in ministry 
and simply share stories and recognize that community  
in-person is essential for growth. 

“I appreciated Suzanne’s take on experiential worship.  
As a kinesthetic learner I often find worship one-
dimensional. I loved how she incorporated our senses  
into each of the services.”

Reaction to unstructured time during retreat:
“This was one of the best experiences of the retreat as 
families were able to connect on many different levels in 
an informal fashion. It was especially nice for the adults 
to talk with each other, sharing stories about life  
in ministry or anything else that came up.”
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At the end of June we held a retreat for pastors and their spouses. 
The theme of the retreat was “Know Your Number.” A good 
portion of the retreat was free time so that participants could  
rest and spend meaningful time with their spouses, but there 
were also workshops and worship sessions.

Hunter Mobley led workshops on enneagrams* for this retreat. 
The enneagram is about transformation and spiritual growth, 
and our participants shared with us ways in which they hoped  
to grow. 

In response to Hunter noting that we should only being 
discerning our own numbers, one person said, “I’m going to try 
and figure out why I am the way I am, and not why everybody 
else is the way they are.” One person said that she wanted 
to move to balance, while another noted that setting better 
boundaries was her hope. Still another person said, “Knowing 
that I am a nine, I want to be able to recognize my own worth to 
my congregation and all those I am in relationship with.” And, 
one spouse admitted, “Improved relationship with my spouse.” 

The Rev. Sara Tonje was the worship leader. Sara used a variety 
of experiential components in worship. She invited worshipers 
to write a 6-word ‘poem’ on round card stock, which were then 
tucked into forks, giving the appearance of flowers in the center 
of the worship space (photo at bottom right corner). 

During another service, everyone was given the page of a 
map with a different country, and worshipers moved through 
the room praying out loud for the people of that country. In 
another service, Sara had written an Enneagram version of 
the feeding of the 5,000 and invited about 10 people to read 
the scripture-drama. Laughter erupted during this reading as 
people recognized how they may have behaved had they been in 
attendance that miraculous day. Pastors and spouses shared how 
much they appreciated creativity, movement and singing  
in worship.

RETREAT FOR PASTORS & THEIR SPOUSES

* To learn more about the Enneagram, the reader might explore  
The Road Back to You, by Ian Morgan Cron and Suzanne Stabile

Feedback from participants:

“Having just returned from moving my mother-in-law, I 
was approaching this more as a ‘have to’ than ‘want to.’ 
The rest, the fellowship time, the workshops/lectures 
and the wonderful worship changed all that. Instead of 
leaving with a ‘thank goodness that’s over’ feeling, I’m 
leaving feeling blessed, more (not completely) rested, 
and more fulfilled than I would have imagined.”

“The sessions were engaging, the environment was 
relaxing, and the conversations were renewing.”

Participants favorite aspects of the retreat:

“I appreciate getting to be on the ‘pew’ side of worship.” 

“Hunter’s enthusiasm and being with people!” 

“The incredible comfort and generosity of the whole 
experience…nurturing, upbuilding–time to play–bond 
with husband.” 

“Meeting my wife’s colleagues.”  
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CALVIN’S THOUGHTS...OUR ACTIONS

Recently, I was re-reading a book that was given to me 
as a first-year professor at Hastings College from my 
friend and the former Dean of the college, Dr. Dwayne 
Strasheim. Published in 2003, the book, Called to 
Teach (published by the Geneva Press and edited by 
Duncan S. Ferguson and William J. Weston) presents 
a history of the importance placed on education as a 
distinctively Reformed and primary mission of the 
Presbyterian Church. Through a collection of essays, 
the biblical, theological, and historical foundations of 
this Presbyterian education tenet discussed. The book 
concludes with a discussion of how this tenet is lived out 
today in educational institutions–church-related as well 
as secular. 

Although the book was published almost twenty years 
ago, I continue to find it informative and agree that 
educators are “called” to teach similar to clergy being 
“called” to ministry and the work of the church. 

John Dillenberger, editor of John Calvin: Selections from 
His Writings, presents the theory for Reformed education 
laid out in Calvin’s, “Draft Ecclesiastical Ordinances” 
of 1541. Calvin identifies four divinely ordained offices 
for church government: pastors, elders, and deacons, and 
added the order of “doctors” who were to instruct the 
faithful in pure doctrine, thus, preventing the corruption 
of the gospel by ignorance or evil opinions. 

Calvin called for lecturers in theology, as well as in 
Old and New Testament. He thought languages and 
humanities were necessary in order for students to 
profit from theological instruction. The school was not 
a branch of the church, but a separate order, equal in 
dignity to church and state, each of which were to check 
and balance the one other. Calvin believed the school 
was needed, “because it is necessary to raise offspring for 
time to come, in order not to leave the Church deserted 
to our children, [so] a college should be instituted for 
instructing children to prepare them for the ministry as 
for civil government.”(1)

In his essay, Douglas Sloan states, “The Presbyterian 
emphasis on education is rooted in the basic Protestant 
doctrine of the ‘priesthood of all believers’. Believers 
must be educated, first and foremost, in Scripture. 
This requires a broad base of literacy and widespread 
instruction in the Bible. Preachers of the Word needed 
to know the original languages of Scripture, and Calvin, 
good humanist that he was, thought a broad knowledge 
of languages and classical literature was a great aid to 
Christian understanding for clergy and lay people.

All of this required an almost unprecedented  
investment in education. It required common schools  
for the masses. It also required colleges for the elders,  
lay and clerical, and seminaries for the clergy. All of 
these were utilized in the European Calvinistic centers 
of learning and served as the established and ideal model 
for student learning. 

Consequently, the theologians, scholars, and preachers, 
who were products of those institutions and utilized 
this model when they established new schools and 
programs. Thus, knowing the importance of specialized 
curricula offered in specialized academic institutions, 
Presbyterians in the United States created schools 
at all levels early and often, and wherever they were 
needed.”(2)

We should not be surprised that as the United States was 
settled and early Presbyterians moved to the Midwest, 
these principles of Christian education would be 
important.

Today, by example, within the thirteen states served by 
the Omaha Presbyterian Seminary Foundation (which 
also was founded by a group of Presbyterians) are a 
Presbyterian seminary, nine Presbyterian colleges, six 
Presbyterian universities, and numerous Presbyterian-
affiliated camps/retreats dedicated to educating and 
informing future clergy, leaders, and members of the 
Presbyterian Denomination. (see graphic on page 7)  

In addition to these institutions, The Omaha Presbytery 
Seminary Foundation extends numerous opportunities 
for education, outreach, service, training, and leadership.

EDUCATION:
Written by:
R O B I N  R .  K O O Z E R ,  D . M . A
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Beginning in 1953 with awarding scholarships and grants 
to help theological students, OPSF (officially constituted in 
1983) continues this program. Additionally, OPSF offers 
numerous educational and training programs in theology, 
congregational leadership, church management, spiritual 
direction, and spiritual coaching for clergy, lay ministers, 
and church members. It goes without saying, the mission of 
the Omaha Presbyterian Seminary Foundation respects and 
aligns well with Calvin’s vision and our Presbyterian heritage 
and belief in education: “to seek, develop and support 
excellence in Christian leadership through the Presbyterian 
Church (USA).”

As a life-long Presbyterian, a graduate of a Presbyterian 
College, a former faculty member and administrator at a 
Presbyterian College, a member of the First Presbyterian 
Church of Hastings, Nebraska, a church officer, a church 
employee, a facilitator of various OPSF sponsored 
Presbyterian Pastor Schools and various camps, and now a 
member of the Board of Directors of OPSF, I have learned  
to value and appreciate my denominational heritage centered 
in and committed to Christian education. I have also come 
to realize the importance and necessity for support from 
outside and from within for all of these entities.

Churches need volunteers, children need Christian 
education, boards need leaders, projects need funding, 
churches need quality pastors, colleges and universities  
need students, seminaries need candidates, pews and  
offering plates need to be filled, the list goes on and on. 

Maybe it’s time to look back at Calvin’s vision for his  
church to preach, teach, and serve. As we all plan for 
the future, I believe the Omaha Presbyterian Seminary 
Foundation is doing just that. Perhaps it’s time for each  
of us to evaluate our commitment to learning, living,  
and being better Presbyterians.

Iowa
Buena Vista University

Coe College
University of Dubuque &  

Dubuque Seminary

Kansas
Sterling University

Minnesota
Macalester College

Missouri
College of the Ozarks

Lindenwood University
Missouri Valley College

Westminster College

Montana
Rocky Mountain College

Nebraska
Hastings College

North Dakota
Jamestown College

Oklahoma
University of Tulsa

Utah
Westminster College

Wisconsin
Carroll University

1. John Dillenberger, editor of John Calvin: 
Selections from His Writings, with 
introduction by Dillenberger (Garden 
City, N.Y.: Doubleday & Co., 1971).

2. Douglas Sloan, The Scottish 
Enlightenment and the American College 
Ideal (New York: Teachers College Press, 
Columbia University, 1971).

STATES SERVED  
BY OPSF
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O P E N  D O O R S  T O  B R I G H T E R  F U T U R E S

PROGRAM MONTHLY GIFT ANNUAL GIFT

Pastoral Spiritual Direction Grant $35 $420

Pastoral Coaching Grant $50 $600

Supports PLR Participant $100 $1,200

Funds LifeLong Learning Events $250 $3,000

Coach Training Scholarship $300 $3,600

Apollos Scholarship $500 $6,000

OPSF’s mission statement is to seek, develop 
and support excellence in Christian leadership 
through Presbyterian Church (USA).

In an effort to fulfill that mission, the Foundation 
extends many financial assistance opportunities 
for both seminary students beginning their 
path to church leadership and clergy presently 
serving congregations and their communities. 
Every year the need becomes much greater than 
the Foundation budget is able to support.

See how donating a small monthly 
gift can quickly grow to help 
those following God’s call.


