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The Way Forward
From the president
Many pastors are currently reading and discussing Susan Beaumont’s
insightful book, “How to Lead When You Don’t Know Where You Are
Going: Leading in a Liminal Season.” Beaumont is an experienced
consultant, coach, author, and spiritual director who was formerly
associated with the Alban Institute. In “How to Lead” she takes the position
that it is not helpful for pastors to act as if they know where the church is
going when they really do not. Instead, the best leadership acknowledges that
we are going through a “transitional,” “ liminal” period when the old ways
no longer work and new ways are being discovered.
Perhaps you are also experiencing the pervasive and often unsettling shifts in both the church and our
culture that are dramatically changing long-held patterns of ministry. As we gradually emerge from
the restrictions imposed by the pandemic, we are all searching for who God is calling us to be and what
God is urging us to do in a new season as the church. That search necessarily involves experimentation,
change, risk, energy, intelligence, and imagination.
As you read this newsletter, I hope that you will see evidence of this process unfolding in the varied
initiatives of the Foundation. Using the language of our General Assembly’s Matthew 25 core
initiative, we are moving “boldly” into the future that God is bringing into being. That means that
some programs which we have offered for many years are being continued while others are being
replaced by new, more forward-looking ministries. This process requires taking faithful steps into
the future without knowing for certain what the outcomes will be.
Serving in a liminal time is like that. Indeed, we see
now, as Paul said, “through a glass darkly,” but we
trust that our ultimate direction as a Foundation
will fulfill the “great ends of the church.”
We invite you to join us in this collaborative mission.
Your participation and continued support will make
a difference now and for the generations who come
after us.
Grace and peace,

Rev. Dr. Gary Eller
P R E S I D E N T, O P S F

What Pastoral
Leadership
Revitalization
is Teaching Us
Just before Labor Day, an executive
presbyter in a PLR participating
presbytery called me, asking, “Why
do churches have to implode right
before a three-day weekend?” After
a momentary hesitation, he said,
“Wait – none of them are PLR
churches.” In that moment, we
realized how valuable coaching is
for pastors and their congregations.
None of the pastors serving churches
that were in conflict were receiving
coaching. The pastors who are
receiving coaching are navigating the
challenges of ministry in a pandemic
with calm and purpose. They admit,
it is not easy, but the pastors in PLR
are telling us how much they value
this program.
The theme of this issue of The
Leadership Forum is renewal. We
are witnessing how the three key
activities of PLR are renewing
Presbyterian pastors. The activities
of this program are coach mentoring,
retreats, and communities of practice.
STORY CONTINUED
ON PAGE 2
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What Pastoral Leadership Revitalization
IS TE AC H I N G US

CO N TI N U E D FRO M PAG E 1

Coach mentoring directly supports first-call and isolated pastors facing obstacles of
inspiration, challenges with congregational engagement, and most recently, how to
adapt ministry during a pandemic. Coaching mentors provide guidance, support
and encouragement to pastors navigating the demands of congregational life.

The Rev. Becky Balestri
PLR PROG R AM MANAG ER

During the first two years of PLR, we have seen how the coaching mentors have been
supportive colleagues to those they coach as one who has “been there.” We learned
that one young pastor, who had served the church for only a year, was ready to leave
ministry. Yet, through coaching, he has regained his willingness to continue serving
as a rural pastor. Additionally, several of the coaching mentors have acknowledged that
being trained to be a coach has benefited their pastoral ministry. They find themselves
better able to counsel and encourage church members using a coaching approach,
rather than being the ‘answer person’ for congregants. This is renewal for the pastors
and their congregations.
PLR provides annual content-rich, educational retreats for all participants. The themes
of the retreats have ranged from managing leadership anxiety, to everything you did
not learn in seminary, to preaching from the perspective of the biblical characters. The
retreats also include a time of daily worship, and free time for pastors to be renewed.

Having participated in three
retreats, I can attest to the
priceless personal renewal
that these provide. The time
was refreshing for me and
I witnessed the same in my
colleagues: they relaxed, they
vented, they commiserated,
they were fed physically,
emotionally, and spiritually.

These retreats are
desperately needed, as they
provide rest, refreshment,
and collegial support for
pastors who find these
items to be in short supply.

It’s been really helpful to
have friendly faces to connect
with, the ability to let it all
hang out in open and honest
conversations with feedback
that is also honest and real, and
mostly just to be seen fully for
what we are trying to do in the
midst of a global pandemic.
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One participant shared this with us: “Having participated in three retreats, I can attest
to the priceless personal renewal that these provide. In 2020, the fall PLR retreat was
pretty much the only positive experience in my whole year that was not cancelled due to
COVID… I looked forward to it for months! I needed to get away; I needed time with
colleagues; I needed to be a participant in worship services. The time was refreshing
for me and I witnessed the same in my colleagues: they relaxed, they vented, they
commiserated, they were fed physically, emotionally, and spiritually.”
Another participant said, “These retreats are desperately needed, as they provide rest,
refreshment, and collegial support for pastors who find these items to be in short supply.
I perceive that these retreats are of greater value to the participants than are their private
coaching sessions. I wish the retreats were available to more pastors.” PLR is teaching
us that in person retreats are essential to the well-being of pastors particularly during
the pandemic.
This program also offers communities of practice, a place for the participants to meet
in smaller groups and support one another. One participant was effusive about her
community of practice: “We are meeting via Zoom. We’ve adapted our time together
a bit and meet for shorter times (because of Zoom fatigue), but it has still been really
beneficial, perhaps even more beneficial for us to meet. Since we are even more isolated
in our ministries right now and dealing with very new things we weren’t prepared for,
it’s been really helpful to have friendly faces to connect with, the ability to let it all
hang out in open and honest conversations with feedback that is also honest and real,
and mostly just to be seen fully for what we are trying to do in the midst of a global
pandemic. No one else can fully understand what we are walking through: not our
congregants, not our families, and not our friends. This peer group created out of the
relationships formed through PLR has…created real community, and that has been
a source of comfort, support, and hope for me over the course of the last year.”
The mission of OPSF is to seek, develop and support excellence in Christian leadership.
By supporting, mentoring, and coaching newly ordained and isolated pastors, PLR is
developing excellent Christian leadership. This program is also doing much to renew
pastors in their ministry, and thereby, keep congregations fresh.

Rev. Dr. Gary S. Eller

ANNOUNCES
RETIREMENT
F ROM OM A H A PR E SBY T E R I A N SE M I N A RY FOU N DAT ION

With gratitude and appreciation for his 14 years of service, the
Omaha Presbyterian Seminary Foundation (OPSF) announces the planned
retirement of its President, the Rev. Dr. Gary Eller, effective December 31, 2021.
Dr. Eller began his service to OPSF on March 1, 2007. During
his tenure, the organization has experienced profound change
thanks to his ability to build connections and partnerships.
“He has strengthened relations
with the presbyteries in the 13
state OPSF service area, developed
greater ties with PCUSA seminaries
and their leaders, and maintained
an important voice within the
Presbyterian Church (USA) as an
active member of the Committee
on Theological Education,” said
Robert Meyer, OPSF Board Chair.

Dr. Eller received his M.Div. from Princeton Theological
Seminary in 1977 and was awarded a Ph.D. in Religion and
Personality from Vanderbilt University in 1988. He was ordained
in the Presbyterian Church (USA) in 1978. He served as a Senior
Pastor and Interim Pastor for over 35 years. In addition, he is an
educator, lecturing at several local universities/seminaries, and a
coach, mentoring many local clergy.

Under Dr. Eller’s leadership, OPSF has positioned its
offerings to be more relevant to the needs of today’s clergy
and congregations.
HIS ACCOMPLISHMENTS INCLUDE THE
DEVELOPMENT OF:
• The Pastoral Coaching and Spiritual Direction
programs for existing clergy
• The Winter Pastor’s School (a shorter version of the Summer
Pastor’s School) focused on educational and spiritual renewal
• A more targeted approach to the granting of Apollos
Scholarships
• The PLR program, an integrated program designed to increase
pastoral resilience and adaptive leadership, especially for newly
ordained and/or isolated pastors. The program was funded by
a grant of $1 million from Lilly Endowment, Inc., the single
largest grant award in OPSF history.

“The Omaha Presbyterian Seminary Foundation has benefited
from Gary’s exceptional leadership in bringing change to the
organization,” said Robert Meyer. “We have all benefited from
his high intellect, his razor sharp wit, his friendly down-to-earth
manner, and his unshakable belief in Jesus Christ. We thank
him and wish him well.”

THE SEARCH FOR HIS REPLACEMENT
WILL BEGIN IMMEDIATELY
For more information, visit
OmahaPresbyterianSeminaryFoundation.org/president-search
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SPIRITUAL WELLNESS INSTITUTE
The Spiritual Wellness Institute exists to support
individuals and congregations in cultivating and
nurturing spiritual health and vitality.
Rev. Dr. Candace
Adams is the
founder of the
Spiritual Wellness
Institute. She
created the institute in response to the unmet
spiritual needs that she witnessed both in
parishioners and college students. She sought
to combine her trainings, skills and experiences
to address the needs she observed. While
she recognizes the value of pastoral leaders,
spiritual directors and coaches, she sensed that
something was missing.
The institute provides a variety of individual
services ranging from spiritual wellness
coaching to retreats to workshops and
trainings. These services aim to assist
individuals in achieving spiritual health
and vitality.
Adams believes, “Each person has a unique
God-shaped connection style, a specific
way that he or she connects with God.
Unfortunately, many individuals have been
‘prescribed’ a regiment to connect with God
that does not resonate with them.”
The Spiritual Wellness Institute received a
generous grant from OPSF to offer a spiritual
wellness practitioner pilot program. The
Spiritual Wellness Institute partnered with
Excellence in Ministry Coaching to promote
this program.
The program is offered in an asynchronistic
manner; participants are sent videos to view
and course materials to complete on a weekly
basis. Registration for the pilot program
closes April 30.
A spiritual wellness practitioner is trained to
understand what spiritual wellness entails and
what cultivates spiritual health. He or she is
equipped to come alongside of individuals
through various methodologies in order that
they may accurately assess a person’s spiritual
wellness and formulate an action plan for
growth. He or she is educated on the multitude
of ways individuals connect with God and
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helps individuals identify their natural
connection style(s). He or she is instructed in
a wide-range of spiritual practices/disciplines
and teaches those to others.
Adams states, “As a spiritual wellness
practitioner, I encourage individuals to grow
and bloom into the beautiful persons God
designed them to be. I come alongside of them
as they cultivate the rich soil of faith in order
to unearth a life-giving relationship with God.”
The Spiritual Wellness Institute seeks to
support congregations in developing spiritual
wellness care teams. These teams are equipped
to raise awareness to the importance of spiritual
health. Adams contends that spiritual wellness
is a topic that has not received the attention
that it deserves. She thinks that too often
ministry is driven by wrong priorities.
In her opinion, the Church, regardless of
denomination, has been overly preoccupied
with numbers – how many people are in
attendance, the size of an institution’s budget
and state of their facilities. She suggests
that ministry leaders have been handed a
list of priorities that doesn’t include the
spiritual wellness of individuals. They are
instructed to be CEO’s rather than spiritual
wellness practitioners. They are asked to run a
religious goods and services institution rather
than to nurture and equip the saints. This
wrong definition of “success” has left many
believers with a faith that is underdeveloped
or undeveloped.
Congregational spiritual wellness care
teams are instructed on how to offer group
experiences that promote spiritual health
and vitality.
While congregations provide spiritual
enrichment opportunities: worship, Bible
studies, Christian fellowship, etc., they need
to create spaces for individuals to tell their
faith story and to be validated. People need
to discuss how life-experiences influence their
faith. Significant events may positively or
negatively affect one’s spiritual health.

WHAT DOES A
SPIRITUAL WELLNESS
PRACTITIONER DO?

Assist individuals in achieving
spiritual health and vitality

Assess an individual’s spiritual
wellness and formulate an
action plan for growth

Helps individuals identify
their natural connection
style(s) to God

Teaches a wide range of
spiritual practices and
disciplines to others

Spiritual wellness is key
to individual and
congregational vitality!

For more information
about the Spiritual
Wellness Institute and its
services, contact
REV. CANDACE ADAMS
REVADAMS@HOTMAIL.COM
320.905.5453

OPSF PR E SIDE N T SE A RCH
The Omaha Presbyterian Seminary Foundation is seeking
dynamic leadership to faithfully guide our ongoing mission to seek,
develop and support excellence in Christian leadership through the
Presbyterian Church (USA) across our 13-state territory.
Could you be the next person to lead us as our new President?
We are excited to learn more about you, your experience, and
why you feel you might be called.

For more information, visit
OmahaPresbyterianSeminaryFoundation.org/president-search

LIFELONG LEARNING EVENTS

Fall Retreat for

WOMEN CLERGY &
C H R I S T I A N E D U C AT O R S
Thanks to a Lifelong Learning Grant from OPSF, the Revs. Suzanne Gorhau, Kathy
Noble, and Sara Tonje will be hosting a retreat for women clergy and Christian
educators, September 26 to 29, 2021, at Calvin Crest Conference Center. The three
pastors were the retreat leaders for a Pastoral Leadership Revitalization retreat in 2020.
The evaluation responses to the retreat were so positive that all agreed a retreat for
women clergy would be welcomed.
Suzanne is a Presbyterian pastor, spiritual director, and retreat leader. She is the pastor of Carson and Oakland Sharon Presbyterian
Churches in Carson and Oakland, Iowa. Kathy is an ordained minister with the Assemblies of God and pastors Macedonia Assembly
of God Church in rural southwest Iowa. Both having a passion for retreats, they founded Come Away, My Beloved, hosting retreats in
Nebraska and Iowa. Sara Tonje is a Presbyterian pastor, currently serving as an interim pastor for an Omaha congregation. Sara’s specialty
is experiential worship.
The theme of the retreat will be A Light at the End of the Pandemic. Workshops will include elements of self-care, prayer forms, and
possibly creating a personal manifesto. Worship will be offered every day of the retreat. The leaders are expecting to have a story telling
evening, and hope to offer an evening of fun creativity, in order for the participants to “get out of their heads.”
This retreat is open to women clergy and Christian educators in the 13-state region served by Omaha Presbyterian Seminary Foundation.
Registration will begin in August. Please be watching your email, the OPSF Facebook page and website for more information.
You can learn more about Suzanne and Kathy at: ComeAwayMyBeloved.org
Sara’s bio is found at: UnderwoodChurch.com/staff

WANT TO H OS T YO U R OWN LI FELO N G LE AR N I N G E VENT I N 202 2 ?
Lifelong Learning Grant applications are being accepted now through August 15, 2021 for events that will be held in 2022.
Applications available at: OmahaPresbyterianSeminaryFoundation.org/learn-engage/continuing-learning-events
SPRING 2021
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INVEST IN OPSF
INVEST IN THE FUTURE

Thank You
Dear OPSF,
I am writing to once again thank you for
all of the work you do to ensure that I will
graduate from seminary debt-free. This
scholarship goes a long way to support my
studies, and I am deeply appreciative.
This semester I have continued to study online,
although I am hopeful that I will be able to
live and learn on campus in the fall. I have
just finished my midterms and am doing well
in all my classes. I have particularly enjoyed
my polity class, in which I have gained so
much practical knowledge of how the PCUSA
functions on both micro and macro levels.
I have continued in the ordination process and
have my annual consultation with my CPM in
April. At that time, I hope to chat about moving
into the candidacy phase, and I look forward to
continuing to discern my call with the support and
care of my CPM and the guidance of the Spirit.
Looking forward, I have officially committed to do
my Supervised Ministry over the summer at First
Presbyterian High Point, in High Point, NC. I look
forward to translating all the things I’ve learned
in school over the past year into actual practical
applications. I have received my first COVID-19
vaccination and will be fully vaccinated by the
time I begin my internship. This means I will
feel much more comfortable visiting residents in
nursing homes and attending in-person gatherings.
I am really looking forward to immersing
myself in practical ministry over the summer.
Again, thank you so much for all your hard
work to support my studies. Your work has
enabled me to attend seminary and graduate
debt-free, which will give me the freedom to
discern a call wherever the Spirit may lead.
With deep gratitude,
Grace Cain
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An investment in the Omaha
Presbyterian Seminary Foundation
is an investment in the future of the
Presbyterian Church (USA).
APOLLOS SCHOLARSHIP
Through its vital educational programs and support services,
OPSF supports the seminarians, clergy and church leaders who lead
our Church now and in the future. Please take time to explore the
various areas of need and prayerfully consider how you can assist
our clergy and churches, today and in the future, through a
charitable gift.

DONATIONS TO OPSF
MAY INCLUDE GIFTS OF:
• Cash

• Securities

• Real estate

• Retirement fund assets

• Charitable trusts

• Charitable gift annuities

YOU MAY ALSO CHOOSE TO EXTEND
YOUR INFLUENCE BEYOND YOUR
LIFETIME:
• Make a provision for OPSF in your will or trust fund
• Include OPSF as a beneficiary in your life insurance policy
• Designate OPSF as a beneficiary of your retirement plan
• By contributing to OPSF, you will help ensure the future
of church leadership for decades to come.

Gifts to OPSF, a nonprofit, 501(c)(3) corporation, are managed by
professional investment advisors under the direction and supervision of
our dedicated and knowledgeable Board of Directors. All gifts are tax
deductible in accordance with Federal and state laws.

AB O UT G R EG

Graduate of Pacific
Lutheran University and
Master of Divinity from
Austin Presbyterian
Theological Seminary

Awarded OPSF’s
Apollos Scholarship

Welcome Rev. Greg Allen-Pickett to

O P SF BOARD O F DI REC TO RS
Rev. Greg Allen-Pickett is Pastor and Head of Staff of First Presbyterian Church in Hastings,
Nebraska. He is a native of Flagstaff, Arizona, where he was an active member of the PC(USA)/
United Methodist Federated Community Church.
Greg is a graduate of Pacific Lutheran University in Tacoma, Washington. For 10 years before
going to seminary, he worked in business and non-profit operations. He earned his Master of
Divinity degree from Austin Presbyterian Theological Seminary. While at Austin Seminary,
Greg was awarded the Omaha Presbyterian Seminary Foundation’s Apollos Scholarship, which
helped him to graduate from seminary debt free. He never dreamed he would live anywhere near
Nebraska! Following seminary, Greg worked at the Presbyterian Center in Louisville for
3 ½ years as the general manager of Presbyterian World Mission. In that role, he supported
and oversaw the day to day operations of PC(USA)’s global mission efforts.

General Manager of
Presbyterian World
Mission at the Presbyterian
Center in Louisville

Celebrated 20th wedding
anniversary and has a
daughter finishing
5th grade

Since arriving in Nebraska, Greg has benefited greatly from his proximity to OPSF. He attended
Summer Pastors’ School at Hastings College during his first year here. During his second year,
he got involved in the Pastoral Leadership Revitalization program.
Greg just celebrated his 20th wedding anniversary with his wife, Jessica, who is a professor of
education at Hastings College. They have a gregarious daughter who is just about to finish fifth
grade; she claims that she still loves when Greg uses her as a sermon illustration. (He knows
that will change!). They also have a ridiculous lab-beagle mix dog named Luna who keeps life…
interesting. When he isn’t pastoring or trying to be a supportive spouse and father, he enjoys
time outdoors; the Rocky Mountains are Greg’s happy place.
OPSF is grateful for Greg’s willingness to share his time and talents to help the Foundation
continue its mission to seek, develop and support excellence in Christian leadership.

2021 O P S F
B OAR D O F
D I R EC TO RS

Lab-beagle mix
named Luna

Loves the outdoors,
especially the
Rocky Mountains

Rev. Greg Allen-Pickett

Mr. Dave Fulton

Mr. John Morey

Rev. Dr. Deborah Boucher-Payne

Mr. Jack H. Jackson; Treasurer

Senator John Nelson

Rev. Dr. Alan Brehm

Dr. Robin Koozer

Mr. Mitch Pirnie

Rev. Polly Deppen-Williams; Secretary

Rev. Tim Maxa

Rev. Rick Sleyster

Dr. Phillip L. Dudley Jr.; Vice Chair

Mr. Robert Meyer; Chair

Mr. William Wiles
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RETURN SERVICE REQUESTED

OPSF HAS A NEW ONLINE PRESENCE
Earlier this year, Omaha Presbyterian Seminary Foundation (OPSF), hired the Minneapolis-based communications
firm, Parenteau Graves, to help guide the redesign, development and launch of our new website. The finished site
reflects the professionalism, warmth and energy of OPSF and was completed just in time for the new president
search. It facilitates easy manageability and maintenance, and is structured to adapt as OPSF grows.

Visit the site at OmahaPresbyterianSeminaryFoundation.org and let us know what you think!

